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Faculty Spotlight

Dr. Ryan Harrod
As a biological anthropologist, Dr. Ryan Harrod loves
working with college students and helping identify
ancestors and other non-Indigenous human remains. He
left a career as Chief Academic Officer for Garrett
College in Maryland to return to a faculty position at
UAA’s Anthropology and Geography Department, where
he was an associate professor before taking the
administrative position in Maryland.

He took a pay cut to come back to UAA and moved cross-country twice with his
family because it turned out they wanted to be in Alaska and Dr. Harrod missed
conducting research and working with students. He had to go through the tenure
process again upon rehire, and he still took the job at UAA! That’s because he loves
teaching students, and he loves conducting research. 

Upon his return to UAA, Dr. Harrod dove back into his role as a faculty member. He
became active in shared governance work and union work, and is currently the 1st
Vice President for UAA’s Faculty Senate as well as United Academics’

https://www.garrettcollege.edu/news-harrod-returning-to-his-first-love.php
https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMRkDfGu6fSVUx62Z59VTZPGIzBm-Ve73c4OLLdXzQvZpBJdRp-obmbVmYMj2BokKnJdcweDQcP3tGf8jHFA_V5xWSUvuEB9uWTZItf7XwuFtlEsNSfD8brnnc1afxynB1KgDI6D7RWWEUFwQ9iV78Lu3yz9NR4zdDuMmVG-gTLQD9Kvv8xlEN5YrquN35nHAun1ux5ayg3FDNEJJ62ldRUvx8M4VXFuBcfQhKz777Wm37qncM5VE2-hNVAQD9NpAlLiA_Z4N4A0nbaK2jfkVsUl9XPiRH4cgSYPFPBE6CucfMPLPWm87GJXnPJqUGagIDrlsxa7ZeO2-padvr9qIDY0GHJlLYJsGyf7Yq4Ct06v_MOuQbSzQVr0kPBD6wxtU1k9OVYNbgaWvRvDROK9Dfrc/4fr/rMxtWiw5Qcipb7Bll3YGXg/h2/h001.xCIdCVdSwFjMB-7mOdGtTchEkI9NXawixITCDU8lFDk
https://www.aft.org/benefits/trauma
https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&nav=ced8f974-73b9-4132-a35a-1d80e13f54b9


Organizational Vice President for UAA. When he’s not teaching a class, writing or
editing a paper or book, or conducting research, he is likely leading a Spine Walk
across UAA’s Anchorage campus, taking part in a panel discussion at the
Consortium Library, or brainstorming solutions to any problem UAA faces. UAA, and
every UA campus, is successful in meeting its mission because of faculty members
like Ryan Harrod, whose work too often goes unnoticed.

Union Webinars
​Our April 17 webinar, “Alaska Specific Impacts of Recent Federal Actions,” was so
well received that participants requested we make it a regular occurrence. Thank
you to our ten panelists and our 65+ attendees for helping to make it a success. Our
future webinars will focus on two topics per webinar instead of four to allow panelists
more time to talk and answer questions. We want to offer one webinar or in-person
panel per month, but to do so, we need your help.

Fill out the form linked in the button below to help us choose our next panel topics
and find panelists.

Webinar Topics & Speakers Form

Immigration Guidance
As we see an escalation in cancelled immigration documents, our national
union affiliate, American Federation of Teachers, AFT, has put the following
resources together. 

Emergency immigration hotline for AFT higher ed members facing
emergency situations like visa revocation, or the imminent possibility of
detention and deportation: 888-416-2110
Nonmembers or students who need help can visit this link for free or
low-cost legal advice:

https://docs.google.com/forms/d/e/1FAIpQLSeTILPuSwRr7aRqysAxlybPwkrLCkgDcUyJnLpHzT0SN86rtA/viewform?usp=header


https://www.immigrationadvocates.org/nonprofit/legaldirectory/ 
From AFT: “To assist students and the wider community, we’ve
assembled a compendium of resources on our website as well as in
our eLearning community, which we are encouraging members to
sign up for as that is the space where we will be making more sensitive
materials and resources available to our membership in a password-
protected space.” 
AAUP’s 1-pagers with legal and personal security resources,
including immigration hotlines for emergency use and digital security
advice.
AAUP and AFT members have access to Talkspace Therapy and/or
trauma counseling member benefits.

These resources are available only to dues paying members of United
Academics, except those expressly noted as open to students and non-
members.

 

Ramifications of Working Without a Contract
in Summer

At our April general membership meeting, members asked about
ramifications of performing work while off contract, especially with a
noticeable uptick in student complaints resulting in investigations against
faculty members. President Jill Dumesnil and UNAC staff met with
administrators at UA Labor Relations to address this concern. 

The answer is complicated. We all care deeply about our students’ success,
and our supervisors take advantage of that by underfunding our work.
However, no one should be working for free. With that fact in mind, unless
you have a summer contract, do not perform work with students or in your
lab. If your research requires year-round work, you should have a contract
extension.  If your students are registered for thesis credits over the summer,
and you are the instructor of record, you should have a contract and be paid
for that work. 

If you are not paid and have no contract, you should not perform the work and
should explain the situation to your students. Students can seek guidance
from the person who chose not to compensate you for your work: your dean
or director. This is your supervisor’s problem, not yours. To quote Labor
Relations: “Do not assume you have the authority to work unless you have
something in writing from your supervisor.” 

Regarding an injury at a worksite while you are off contract, workers’ comp
likely does provide coverage for accidents on campus or at worksites, even
when a person may not be under contract at that moment. For example, if you
are off contract and hurt your back while moving offices, or twist your ankle
while walking to your office, workers’ comp will likely cover expenses for your
medical treatment. UA’s accident insurance will likely cover expenses that
workers’ comp does not cover.

https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMRkDfGu6fSVUx62Z59VTZPGIzBm-Ve73c4OLLdXzQvZpBJdRp-obmbVmYMj2BokKnJdcweDQcP3tGf8jHFA_V5xWSUvuEB9uWTZItf7XwuFtlEsNSfD8brnnc1afxynB1KgDI6D7RWWEUFwQ9iV78Lu3yz9NR4zdDuMmVG-gTLQD9Kvv8xlEN5YrquN35nHAun1ux5ayg3FDNEJJ62ldRUvx8M4VXFuBcfQhKz777Wm37qncM5VE2-hNVAQD9NpAlLiA_Z4N4A0nbaK2jfkVsUl9XPiRH4cgSYPFPBE6CucfMPLPWm87GJXnPJqUGagIDrlsxa7ZeO2-padvr9qIDY0GHJlLYJsGyf7Yq4Ct06v_MOuQbSzQVr0kPBD6wxtU1k9OVYNbgaWvRvDROK9Dfrc/4fr/rMxtWiw5Qcipb7Bll3YGXg/h2/h001.xCIdCVdSwFjMB-7mOdGtTchEkI9NXawixITCDU8lFDk
https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMad8noMX_gO9p5GMGJZ6ZGqlvrqq0l7_CzzbsgNI1ZuG5KZ-vAvNgs4EJZzKqvptiGcSjoLA_-_wrcXpYq12AWDuxK_79irrB_9lnkRnv1hTplTpf1YqrWFVIQhPur-Ssu2geAJjQRdh-pK2TcbNt23cs5Xx3Lykf5_mDd20NoKjAfp0RnH61Kod2BTNfH3ZZER_PymauzUTtX-M5cSed63KlPwsKuUY5n-YuclIRwo1wgxuNLQYOjZBbd_uQdgUjyfQDzEe3DTfhwaWFzXdnJUzPo6snn7mHjUyxr5nXG7jaSrUOkor80ZbbmUbxv8dUAtrh_uQGLE95rVSYj7pEY_uhQQZsC7LYZwtSltjOnQAg4iu6XIu-spcmgFK-dNqBQeWfeXcXcRD3OAE52wdrGrwDiebg9nI0hibvO0MbXBp/4fr/rMxtWiw5Qcipb7Bll3YGXg/h0/h001.pCrCSmPA_erC6-yE2UHAvO3LoQwUV56yAz1ZI4CHG6g
https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMad8noMX_gO9p5GMGJZ6ZGqlvrqq0l7_CzzbsgNI1ZuG5KZ-vAvNgs4EJZzKqvptiGcSjoLA_-_wrcXpYq12AWDuxK_79irrB_9lnkRnv1hTplTpf1YqrWFVIQhPur-Ssu2geAJjQRdh-pK2TcbNt23cs5Xx3Lykf5_mDd20NoKjAfp0RnH61Kod2BTNfH3ZZER_PymauzUTtX-M5cSed63KlPwsKuUY5n-YuclIRwo1wgxuNLQYOjZBbd_uQdgUjyfQDzEe3DTfhwaWFzXdnJUzPo6snn7mHjUyxr5nXG7jaSrUOkor80ZbbmUbxv8dUAtrh_uQGLE95rVSYj7pEY_uhQQZsC7LYZwtSltjOnQAg4iu6XIu-spcmgFK-dNqBQeWfeXcXcRD3OAE52wdrGrwDiebg9nI0hibvO0MbXBp/4fr/rMxtWiw5Qcipb7Bll3YGXg/h0/h001.pCrCSmPA_erC6-yE2UHAvO3LoQwUV56yAz1ZI4CHG6g
https://click.actionnetwork.org/ss/c/u001.qUXRBnqZ7T8nxbpAcIVwodXE5PQtkmdJOXLnG_wEuX29kTmEizOwzlUpTTIW2AfwlKLrElPHPWcZVbZMJXBOJ4pjdRtvowaqZbbyZjB00Hc2RITLZ1PQkI-FyTzkx2DtCddKbfsMNd-r9kdT8o6eT_IbVWx4T5kGVzrpI7Q4dxi8GOrL9q4kh_oBfF8Hme6InZTIiQlfTwPmRuoMHS_w5u_IKK6hLdMSy9M05-SqUOlRPqGQNRSgrz7xUyI9Iitrp2fp9WwvobSx4NrsHjoGUUcoqtXvzBApsGpbXwUfRLI4RJbPZ3QlKjIp6HO3brA8oc5ENQyUFD0Jd6f6_JpTtZUZNMMU3a4-hdiiXOAHrNGZm6qaNg4gAjHfiz0DXwUgINtfDZYDSEZyGCVW0y55XQ/4fr/rMxtWiw5Qcipb7Bll3YGXg/h1/h001.AGR14cAmBNY6hR4CScL8WpiYCz59n0ki7JYL_9n9_Ew
https://www.aaup.org/sites/default/files/CDAF_legal_personal_security_resources_1-pagers.pdf
https://www.talkspace.com/partners/aft
https://www.talkspace.com/partners/aft
https://www.aft.org/benefits/trauma


Adding a Faculty Member to the Board of
Regents

Two companion bills in the state House and Senate that would add a faculty member
to the UA Board of Regents are moving their way through the legislative process:

HB10 is sponsored by Representative Ashley Carrick (Fairbanks),
Representative Zach Fields (Anchorage), Representative Ky Holland
(Anchorage), and Representative Robyn Burke (Utqiagvik). 

SB118 is sponsored by the Senate State Affairs Committee. The committee
decided to sponsor this bill following a presentation to the committee by
UAS’s Faculty Senate President, Brian Blitz, and former President/Faculty
Alliance Chair, Jennifer Ward.

UNAC’s Representative Assembly passed a resolution in support of both bills,
reaffirming our longstanding support for legislative efforts to add a faculty member to
the BOR. Similarly, the UA Faculty Alliance sent a letter of support of both bills to
legislators. Adding a faculty member to the Board of Regents would enhance board
discussions and decision-making processes and would broaden communication and
understanding between board members and faculty.

Housekeeping Items

Signed Workloads
by May 1, 2025

You should receive your final,
signed and approved workload
from your supervisor by May 1,
2025. If you do not have a signed
workload from your supervisor by
May 1, contact your UNAC Org
VP for advice. 

Open Enrollment
for Benefits Closes
May 2, 2025
The end of open enrollment
coincides with the last day of
spring finals. The Basic Plan is
being eliminated on June 30, so
anyone enrolled in that plan is
required to go through open
enrollment to choose a new

https://www.akleg.gov/basis/Bill/Detail/34?Root=HB10#tab6_4
https://www.akleg.gov/basis/Bill/Detail/34?Root=SB118
https://www.ktoo.org/video/gavel/senate-state-affairs-committee-2025021227/?eventID=2025021227
https://unitedacademicsak.org/


Every person in our bargaining
unit needs to be familiar with CBA
article 13: Workloads. We also
encourage colleagues within
departments or programs to share
and compare workloads and
attempt to distribute work evenly;
transparency helps create equity
and builds trust.

healthcare plan. Details are
available on UA’s Benefits &
Compensation page.

Use Your Faculty Time Off or Cash-In up
to Five Days

To use your Faculty Time Off (FTO), claim it on your timesheet for the
appropriate dates.

To cash in up to 5 days of your FTO in lieu of taking time off, fill out the FTO
Cash-In form.  

Strike Solidarity Corner
Workers around the world, in every profession, share one common goal: to be
respected for the work they perform. There are, of course, differences in the
demands of each segment of the workforce. Ultimately, though, the working
conditions of one group of workers influences the working conditions of other groups
of workers at both a local and a global level. In the U.S., workers across industries
banded together in labor actions and won us weekends (1938), the 40-hour work
week (1940), an end to child labor (1938), a plethora of safety rules, and improved
wages. Those wins can easily be taken away if workers don’t continue to stand in
solidarity with each other across professions and even across the globe. 

Following is a sampling of current workers fighting for increased dignity at work:
Workers in Greece went on a 24-hour general strike, calling for higher salaries
and a return to full collective bargaining rights. (More here)
University of Rochester Graduate Labor Union went on strike on Monday,
April 21, 2025. They’re fighting for their first union contract, which will create
better working conditions for graduate student workers. (More here, including
a link to their strike fund) 
Kaiser SoCal mental health workers have been on strike since October 2024,
with 8 members going on a weeklong hunger strike in April. (More here)
Student workers at the University of Oregon are unionized, and they are
prepared to go on strike as soon as April 28, 2025, pending progress in
bargaining. They are fighting for higher wages. (More here)
Non-Tenured Faculty at Wellesley walked off their jobs on March 28, 2025,
demanding better pay, additional benefits, and workload improvements. (More
here)

Actions
Watch this interview with Liz Schuler, President of AFL-CIO
Check AAUP’s upcoming events page regularly.
Tuesday, May 13: UNAC’s May General Membership Meeting (watch
your email for the Zoom link before May 13)

https://unitedacademicsak.org/sites/default/files/media/documents/2025/2025 TAed contract - in order.pdf
https://www.alaska.edu/hr/benefits/news/2024/2025-2-open-enrollment.php
https://service.alaska.edu/TDClient/39/Portal/KB/ArticleDet?ID=1048
https://apnews.com/article/greece-strike-transport-austerity-adefbfbd3534f454e48f0b711c2dd02c
https://www.instagram.com/ur.glu/
https://calmatters.org/health/2025/04/kaiser-strike-mental-health-workers/
https://www.nerdwallet.com/article/finance/who-is-on-strike-today
https://www.nerdwallet.com/article/finance/who-is-on-strike-today
https://contrarian.substack.com/p/stronger-together-liz-shuler-on-the?r=230tr&utm_campaign=post&utm_medium=web&triedRedirect=true
https://www.aaup.org/events?link_id=11&can_id=c41d266fcc237807a6e8478bdd1b6ec4&source=email-the-time-to-protest-is-now&email_referrer=email_2659169&email_subject=the-time-to-protest-is-now&&


May 1, 2025: “May Day Strong-Stop the Billionaire Takeover” rallies
across the nation. Find or plan one near you! (details here)
UA staff are unionizing with UAW! Talk with staff who work in your area
to see if they’ve signed a card saying “YES! I want a union.” You can
refer them to this website for more information and access to printable
cards.

Meeting Notices

UNAC General Membership Meetings
Regularly scheduled meetings: every second Tuesday of the month from 5:30-7:00
p.m.
Next General Membership Meeting
Tuesday, May 14, 2025, from 5:30-7:00 p.m. AKDT

Next UNAC Representative Assembly Meeting*
Saturday, August 16, 2025, 10:00 a.m. - 2:00 p.m. AKDT
 
UNAC Executive Board Meetings*
First and third Wednesday of each month, 8:30 a.m.-10:00 a.m. AKT
 
*Dues paying members are welcome to attend the RA and Executive Board
meetings. Contact your Org VP and/or office staff for the Zoom link.

Reminders

UNAC Website
Please visit our United Academics website: unitedacademicsak.org for helpful
resources including:

Executive Board officer contact info & Representative Assembly roster
A pdf version of our current CBA
An archive of our monthly newsletters
E-Board and RA meeting minutes
Our union by-laws and constitution
Union member benefits
And more

Social Media
Follow us at our new BlueSky account
Follow us on Facebook and Instagram 
Like and share our posts, and tag us in your own posts 

YouTube Channel
Our YouTube channel (@United Academics_4996_AK) has short member-to-member
video messages, videos explaining union rights, training videos for promotion and
workloads, and other informational content. Contact us if you have additional training
or other video requests.

UNAC Sick Leave Bank
The Sick Leave Bank application can be found under ‘forms and guidelines’ on this
UA Labor and Employee Relations webpage. 

https://www.fiftyfifty.one/
https://www.cause-uaw.org/
http://unitedacademicsak.org/
https://bsky.app/profile/unac4996ak.bsky.social
https://bsky.app/profile/unac4996ak.bsky.social
https://bsky.app/profile/unac4996ak.bsky.social
https://www.facebook.com/profile.php?id=100075903454358
https://www.instagram.com/unitedacademicsak4996/
https://youtube.com/@UnitedAcademics__AK?si=7_iss3P6T_Fsw7g1
https://www.alaska.edu/hr/labor/labor-relations/unac.php


The UNAC sick leave bank was formerly the UAFT sick leave bank; when the two
unions merged into UNAC in 2018, the sick leave bank became the UNAC sick
leave bank. It was incorporated into our most recent CBA (article 16.8).

Current Collective Bargaining Agreement (CBA)
Our CBA is available on our United Academics website:
https://unitedacademicsak.org/resources/collective-bargaining-agreement-1

Executive Board Contacts

​President - Jill Dumesnil, Ph.D. 
jill.dumesnil@unac4996ak.com

Treasurer - Sharon Chamard, Ph.D.
sharon.chamard@unac4996ak.com

Secretary - Abel Bult-Ito, Ph.D.
abel.bult.ito@unac4996ak.com

UAA Organizational VP - Ryan Harrod, Ph.D.
ryan.harrod@unac4996ak.com

UAS Organizational VP - Andrea Dewees, Ph.D.
andrea.dewees@unac4996ak.com

UAF Organizational VP - Ingrid Johnson, Ph.D.
ingrid.johnson@unac4996ak.com

Extended Sites Organizational VP - Cindy Trussell. Ph.D.
cindy.trussell@unac4996ak.com

Contract Manager - Melanie Arthur, Ph.D. 
melanie.arthur@unac4996ak.com

Organizing Manager - Kate Quick
kate.quick@unac4996ak.com

United Academics Local #4996 (UNAC) is the bargaining unit that represents post
doctoral fellows, non-tenure track (term), tenure track, and tenured faculty at the
University of Alaska. UNAC is an affiliate of the American Association of University
Professors (AAUP) and the American Federation of Teachers (AFT).

unitedacademicsak.org

mailto:melanie.arthur@unac4996ak.com
mailto:kate.quick@unac4996AK.com
http://unitedacademics.net/
http://unitedacademicsak.org/
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